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Career-Related
Learning: The
Importance of
Work Readiness

Programs
Ronni Allsopp




In this session we will

Understand the significance of work readiness for students.

Explore practical methods for incorporating career-related

learning.

. Collaborate with colleagues to design a career-readiness project.

Young
YE Enterprise

4 Member of JA Worldwide




Take turns to pick up a card and describe the job/person
 Can't mention the job title (or any form of it!)

« DON'T use any of the 3 taboo words on the card.

Q: What words did you use? 4




The oWih ateiSf

preparing for the workplace.

Develg dge,
skills t o be

R&AdiREss?

Young
@ Enterprise
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Work-

— readiness
skills

Transferrable
skills

Essential skills which

The receiving, retaining The oral transmission of The ability to find a The use of imagination
and processing of information or ideas solution to a situation and the generation of M
information or ideas or challenge new ideas are h Ig h |y t ra nSfe rra b I e.

They support us to do
any job, anywhere.

The ability to use The ability to set clear Supporting, Working cooperatively

tactics and strategies to tangible goals and encouraging and with others towards
overcome setbacks and devise a robust route to developing others to achieving a shared
achieve goals achieving them achieve a shared goal goal YOu ng

YE Enterprise

4 Member of JA Worldwide




How do you currently support
children and young people to
become career-ready?

Work-related Learning: activities and experiences that are directly linked
to the world of work and aimed at preparing individuals for future
employment.



Making them grow up too early
Exploring possibilities
FInding out about self and others

Raising aspiration and broadening horizons

NS S X

Children are planning from 5 and abandoning
ambition by 9

“You can't be what you can't see”



For Young people:

« More motivated - higher attainment, improved behaviour, increased
attendance

* More likely to find a rewarding and fulfilling role
 Less likely to become NEET

» Better equipped for the workplace

 Less likely to leave employment

 Earn more — upto 12% more

For Employers:

» Close the skills gap
» Get access to and can help develop the future talent pipeline Young
» Better prepared workforce — efficiency and competitive gains YE Enterprise

4 Member of JA Worldwide



https://www.skillsbuilder.org/file/essential-skills-tracker-2023

« Foundation Approach - subject areas highlight the relevance of their
subject to future careers and opportunities

* Developing Approach - Curriculum staff contextualise elements of
the curriculum to help students see the application of learning and
how this is connected to careers

« Expert Approach - embedding curriculum teaching points in the
context of the world of work (working with employers, bigger projects)


https://resources.careersandenterprise.co.uk/sites/default/files/2024-07/Updated%20BM4%20Modelling%20Tool%202022%20-%20v2.pdf



https://resources.careersandenterprise.co.uk/sites/default/files/2024-05/Benchmark%204%20-%20Careers%20in%20the%20Curriculum%20Guide%20and%20Subject%20Resource%20-%20Somerset%20Careers%20Hub.pdf
https://resources.careersandenterprise.co.uk/sites/default/files/2024-05/Benchmark%204%20-%20Careers%20in%20the%20Curriculum%20Guide%20and%20Subject%20Resource%20-%20Somerset%20Careers%20Hub.pdf

 Maths: Analyse social media data to decide if a 2"d series of a TV programme

should be commissioned. AET and Pinewood Year 7 resource | CEC Resource Directory

 PE: Taking on the role of a PE Coach, develop a training programme for a group of

Inactive teenagers. Causeway and STAR Academies - Year 7 Curriculum Resources | CEC Resource Directory

 Art: Create a brand identity for a mental health charity that supports young
people Causeway and STAR Academies - Year 9 Curriculum Resources | CEC Resource Directory

* Financial education: Money Hero resources - ‘Let’s Play Shops’, ‘World of Work/,
‘Super Stories for Climate’

DISCOVER!

e Science: At the start of each unit of study, identify how it is used in ciative catoers

the world of work e.g. how ‘Forces’ is used in the design of an aircraft
q SPEAKERS

for schools


https://resources.careersandenterprise.co.uk/resources/aet-and-pinewood-year-7-resource
https://resources.careersandenterprise.co.uk/resources/causeway-and-star-academies-year-7-curriculum-resources
https://resources.careersandenterprise.co.uk/resources/causeway-and-star-academies-year-9-curriculum-resources
https://discovercreative.careers/teachers-career-leaders/lesson-plans/lesson-plan-focus-on-architecture/
https://www.speakersforschools.org/

You've been given the
task to help Yr 11 write
their CV.

H d do it?
ow do you do i EA, )

__0,9,0 ',

"l see from your resume you spent fore years
at bizness skool."



e Start early... YR? Yr7

* Provide opportunities

* Where can they develop their skills?
« Leadership in PE, creativity in Geography, organising a trip

* Where can they demonstrate their skills?

« Consider how to support them to record their successes

° T ra | N sta ff “Provide an example

of a time when you

Result

planned and

* CV structure: Employer? organised an activity,

project or event.”

What would
you do




Career-Ready Resources:



Skills Builder Hub

High-quality resources for learners aged 4-18

Using the {kidle Bilildenas pasigihg tool, allows us

to:
T .
— Grre CY P the®py gj;q ,,,,,

- A ‘ ‘. i /{Ew Q ‘

‘ > A . ",- ; .O P \ 2 —‘O\ — 0 o)
“ 00 ‘ ® ow

- Practice

Access hl;gd%c!su %-n St r@o.gs careers education Save time with ready-made Find downloadable
minute, interactive lessons with with resources linking projects and challenges for resources to link skills and
to start the day or bolster skills and the world of work project-based learning the wider curriculum

e @iyes them examples of how they can
demonstrate knowdedge;-skills and attitudes.

{%;\ Explore resources » J

<5



https://hub.skillsbuilder.org/resources/

PwC - Social Mobility Schools Programme

School series

Virtual school series: Dragon's Den

Virtual school series: Essential skills

Work experience

Employability Skills Toolkit

Primary schools engagement

Supporting students with SEND

Mentoring

One Firm One Day

Work with partner organisations

Curriculums

Skills
(aged 13-18)

Wellbeing

;_1" f\ ¢ (aged 13-18)
‘i ‘Tech We Can’

F il (aged 10-13)

A Postcard from PwC:
Arts

How studying Arts has helped
me at PwC

Free lesson plans and resources to download

Technology and Digital -~

Financial Literacy

(aged 13-18)

Business Case Study
Challenges

(aged 13-18)

Employability Hub
(aged 13-18)

Lesson 8: Recruitment Guidance

This session provides guidance on how to apply for jobs and what students should
consider when making applications. This lesson includes advice on writing CVs, cover

letters as well as effective interview techniques.

= Lesson PowerPoint

= Facilitator Guide

Employability Skills
(aged 13-18)

‘Careers in the
Curriculum' Case
Studies

(aged 13-18)


https://www.pwc.co.uk/who-we-are/our-purpose/empowered-people-communities/social-mobility/employability-skills-toolkit.html
https://www.pwc.co.uk/who-we-are/our-purpose/empowered-people-communities/social-mobility/employability-skills-toolkit/careers-in-curriculum-case-studies/arts.html
https://www.pwc.co.uk/who-we-are/our-purpose/empowered-people-communities/social-mobility/employability-skills-toolkit/employability-soft-skills-curriculum.html

Young Enterprise Programmes

Check your
eligibility for
funding

N

LaunchPad

Team Programme YE Learning Zone

Primary,
secondary and
SEND focussed

Fiver Challenge Grid For Good Inspiring Futures


https://www.young-enterprise.org.uk/teachers-hub/enterprise-education/enterprise-programmes/

Our programme structure:

Career Ready

Adaptability

Communication and networking

Creativity

Managing my career

Managing myself

Programme . Paid Workplace Alumni
Laiifich Mentoring intErmehips Masterclasses Visits Network Problem-solving
Students 12x monthly A 4 week paid 6 A behind the Sustained
launch event (1-hour) summer masterclasses scenes look at support for Team work
while in Y12 mentor internship delivered by the world of our young
or S5 (or FE meetings at between June — volunteers at work. people
College mentor’s August. key points in through our
equivalent) workplace or the alumni
and meet school/college. programme. network.

their mentor.

A programme for 15-18 year olds mapped to specific learning outcomes, enabling
young people to develop the skills, confidence, and experience needed to kickstart
their future.


https://careerready.org.uk/

Careers and Enterprise Company

& Careers Hubs

Learning from
career and
labour market
information

Linking
curriculum
learning to
careers

Astable
careers
programme

Addressing
the needs of
each pupil

Encounters
with employers
and employees

Personal
guidance

Future Skills
Questionnaire

Start Small;
Dream Big

AR Resource ol
Ny Directory

Explore the labour market

Gatsby Benchmark

1-A stable careers
programme

2-Learning from career
and labour market
information

3-Addressing the needs
of each pupil

4-Linking curriculum
learning Lo careers

s-Encounters with
employers and
employees

6-Experiences of
workplaces

7-Encounters with

further and higher
education

8-Personal guidance

Explore key industries across the region, the opportunities
available and the qualifications you will need.

Latest Evaluation

Total

achievement

58%

B80%

90%

5%

75%

Using your own ideas, in | Developing ideas by e mer e | e T LT
N . N N . creative by coming up
Q1 schoolwork and things | writing things down or | up with new or different ) .
! . ’ ot with new ways of doing
you do outside of school. | asking yourself questions| ways of doing things things

Solving problems, by

Planning a complex task

thinking about the s Testing different ideas to | Creating detailed plans
Q2 . _ by considering the range
positives and negatives N solve complex tasks to solve a challenge
- A of options.
of different options
N B Recognising strengths "
Ték'ng .parl in group and areas for SLaimn othgm Describing the type of
Q3 discussions to reach . through mentoring or
N development in yourself leader you are
shared decisions coaching
and others
A . Suggesting
Q4 :vf::"g;:” :,‘:::::rs Taking part in group Helping to resolve improvements to a team
[l i o B A A
oplnlc:: ¢ decision making disagreements in a team | to change the way they
do things
':::;";:f;::';':g ':;m f::‘:;g o listening | g oing aware of howa | Listening critically to
Qs i " 8 if [ Yo h Y speaker is influencing by | different points of view
or asking questions if you | language or how you E e
donte e the way they speak and being aware of bias
Speaking clearly by N
making points in a Speaking engagingly | Adapting what you Changing what you say
Qé . . through tone, expression | say depending on the
sensible order and using : to persuade peaple
o and gesture response of listeners
appropriate langua,
Keeping trying when L fu’ L 'd“"""""F “'E_ prsitives Supporting others to
Q7 somethi < wrong ‘opportunities in difficult | and negatives in an e
"E goe i i opportunity pos
Developing long-
A - 5 3 term strategies,
bbn Gy Hi{nmng S ordfar Creating plans with clear | taking into account
Qs approach to new of importance to achieve
Po—" st targets strengths, weaknesses,
opportunities and
threats



https://themarches.startprofile.com/page/home-page
https://find-activity-provider.careersandenterprise.co.uk/search
https://primaryplatform.careersandenterprise.co.uk/
https://www.careersandenterprise.co.uk/our-evidence/evidence-and-reports/future-skills-questionnaire/
https://resources.careersandenterprise.co.uk/

And...

| L
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D BeReady
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pad 2 -

P}I
LOUD!: Job skills, influences and b :
BITESIZE goals S

ASSOCIATION

Lessons on ‘job skills' and ‘influences and goals’ to
support careers education.


https://www.inspiringthefuture.org/primary-futures/
https://careermapforprimary.co.uk/
https://www.stem.org.uk/
https://www.childrensuniversity.co.uk/
https://bereadygroup.org/ready-schools/employability-skills-schools/
https://www.bbc.co.uk/bitesize/careers
https://nationalcareers.service.gov.uk/
https://pshe-association.org.uk/topics/money-work
https://pshe-association.org.uk/resource/job-skills-influences-and-goals

* PU rPOSe Knowledge? Exploration? Aspiration? Skills? Attitude? Confidence?

*Learning Outcome e Use LMI

e Assessment
 Real-life context

« \What does success look like?

* YOouNg person
« School/College

PLAN RESOURCE VALUE



1. How can you adapt your delivery to include more work-
related learning activities?

or
2. ‘Design new aircraft for easyJet’.

Physics? Artand Design? Food Tech? Textiles? Maths? English? Geography?

Consider:

Objectives Activities Partnerships Assessment methods



Share your ideas



. Career readiness — what it is and the benefits

. Practical methods for incorporating career-related learning.
. Approaches
. Examples of resources to support delivery

. Designed a career-readiness project.

What one thing will you take away today?
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